GENFRAL SERVICE REGULATIONS

UTTAR PRADESH ERISHI ANUSANDHAYN PARISHAD

APPROVEL RY THE GOVERNING BODY AT 11S MEETING

HELD ON 17TH JULY, 1991
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GENERAL SERVICE REG

In exercise of the powers under Rule J4(CIIA) of the Rules of lJ,p_

overni ly hereby  makes
Council of  Agricultural  Research, ke Governing Body y e

T y o provide [
: . oeruftment  to posts and the p i
following  reputntions, repulating  recruitment (o

peneral conditions of service of persons serving in (he SRR,
CHAPTER -1
(Preliminary)
SHORT TITLE AND COMMENCEMENT
L. (i) These regulations shall be called ’‘the Uttar Pradesh Krishj

] . - . ndl
Anusandhan Parishad General Service Regulations’.

(ii) They shall come in force with effect from the date ol their
approval by the Board, that is, 1/th July, 1991.

APPLICABILITY

2. These regulations shall apply to every whole time regular employee

of the Council except those:

(1) Who are subject to ihe

mdustrial or labour laws and the
rules,

regulations or standing orders magq

€ pursuant to any
enactment on the subject of such laws:
r

and

the State Government or

from Local Bodies or any other organisation
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The staff under
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DEFINITIONS

i In these regulations unless there is anything repugnant to the subject
or conlexi:

(a) 'Appointing  Authority’, in relation to a post means the

authority empowered to make appointment on that post.

(b) 'Governing Body’, means the Governing Body of the Ullar
Pradesh Krishi Anusandhan Parishad.

(c) ’Chairman’, means the Chairman of the Governing Body.

(d) ‘Competent  Authority’, means an authority competent 1o
exercise any or all the powers under these regulations or to
whom powers in respect of any or all the regulations have
been delegated by the Board, Chairman or the Director

General as the case may be.

(e) ’Council’, means the Utfar- Pradeshl Krishi Anusandhan
Parishad.

(N ’Employer’, means the U.P. Council of Agricultural Research.
(g) ‘Government’, means the Government of Ufttar Pradesh.

(h) 'Director General’, means the Director General of the Council.
(i) Month’, means a complete calender month.

) '‘Regulations’, means and include the Uttar Pradesh Krishi

; ﬂ)‘ : Anusandhan Parishad General Service Regulations, and all
kit it
L /‘?‘“ modiflications thereol made [rom time to tjme.
S i '\"\“t
i-. - e
g0 L TR 'Service’, means service in the Parishad. ( 2
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Council of Agricultural Research,

!
n ) 'Society’, means the U.P.
. », Councj
] (m)  'Sccretary’, means the Secretary of the Ul UREE: o
Agricultural Research.

i INTERPRETATION AND IMPLEMENTATION

[l d. (@)  The power fo interpret the regulations vests in (e Directyy
[3 General who may issue such administrative instruclions as may

be necessary to give effect 10 and carry oul the purpose g

the provisions of these regulations.

(b) Il any employee fecls aggrieved as regards the interpretation

or implementation of any of thesc regulations he shall have g

right to appeal to the Governing Body whosc decision shall be

final and binding on all concerned.

(c) The Governing Body or the Direclor General, under proper

authority from the guverning body may delegate any of his
powers for the issue of such administrative instructions to an

officer or a committee of oflicers ol the Council, as he may,

——

from time to time specily.

CHAPTER - 1l
(PERSONNEL)
CATEGORISATION OF POSTS
5 The posts in the Council shall be categorised as Scientific, Technical,

Administrative (including Accounts), Auxillary and Supporting on the basis of

the [lollowing criteria:

“—__-

Jer s (a) Scientilic: ~ Scientific personnel shall be those who are engaged
, e ';;f—” N 1‘_ in agricultural research and educatjon (including  extension
C- ; | :‘.::‘ : education)  whether in physical, statistical, biological,
. P engineering, technological or soical sciences.  This category

-
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(b) Technical: ~ Technical personnel shall be those who perform
technical service in support of research and education whether
in the Laboratory, Workshop or ficld, or in areas like Library,
Documentation, Publication and Agricultural Communication.

() Administrative: ~ Administrative personnel shall be those provide
administrative support for the work of the

Laboratory/Institute/lleadquarters Organisation.

(d) Auxiliary: Auxiliary personnel shall be those who are not
directly connected with the research and education activities of
the organisation, and are not covered by the other categories
defined in these bye-laws.

(e) Supporting:  Supporting personnel shall be those who generally
help and support the above four categories of staff.  They
may be skilled, semi-skilled er unskilled.

The categorisation of posts shall be done in the Council with
the approval of the governing body. The govemning body
shall have power to alter, amend or add to the above criteria

for classification of posts.

The governing body may, from time to- time increase the
number of posts in any category(ies) in the existing or new

pay scales.

RO

"~ &""..POWERS OF SUPERINTENDENCE |

i

6. The Director General of the Council shall, subject to the Memdrandum
of Association, Rules and Regulations of the Council and the resolutions of
the Doard, il any, exercise superinicndence and control over the personnel of

the Council and shall exercise such other powers and perform such duties as

may be prescribed or delegated to him by the Council through a resolution

-

C ssed by the governing body in this behall. , (
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m classilication in
i body ay, however, change the
The pgovemning bo :

| ol posls.
} respect of any particular class or classes
} NATIONALITY
ice under the Coungj
] 7 A candidate for recruitment to a posl or Serv

the Council must be:

(a) a citizen of India, or

s e January |
(b)  a Tibetan refugee who ‘came over 10 Indla,‘ hef'or o 0:’ ;
1962 with the intention of permancntly settling in ’

(€} a person of India Origin who has migraled from Pakistan,
Burma, Ceylone and East African Countries of Kenya, Uganda,
and the United Republic of Tanzania (formerly Tanganayika
and Zanzibar) with ihe intention of permanently settling ip

India,

Provided that a candidate belonging . to category (b) or
(c) above shall be g person in whose favour, a certilicate of
eligibility has been issued by (he State Government.

Provided further that candidate belonging
(b) shall also pe required to

w granted by the Deputy Inspecior General of Police, Intelligence

3 ' Branch, U.p.

Provided ajsq that
(b) above no certificate of gfjpin;

to category
obtain a certiflicate of eligibility

of more thap one year,

in seryice alter
er g C year only il he

Indian Ci[izenship.
Cr = 0
. e Bl Y

as acquired
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NOTL

A candidate in whose case a certificate of eligibility is nccessary but

the same has neither

been issued nor refused may be admitled to an

or called (o an interview arranged for sclection and may also be
provisionally appointed, subject

examination

to the necessary certificale being obtained by
him or issued in his favour and made available to the Council within the time
stipulated thereol by the Council or any person authorised in tha! behall.

A candidale shall not be cligible for appointment in the Council
unless be possesses working knowledge in the Iindi language.

() A candidate for direct recruitment to a post under the Council
shall not be less than 18 years of age. -The upper age

limits shall be as fixed by the Governing body in the case of
each cadre or post, from time to time.

(i) Tie maximum age limit shall be- relaxable in the case of
scheduled castes, scheduled tribes, backward castes candidates
as may be decided by the Governing body taking into
consideration the relevent orders of the state Government
issued [rom time to time. The Governing body may prescribes
separate or higher age limit for the employces who are

eligible fo apply for the posts to be filled by direct
recruitment.

.~ (i)  Every employee shall at the time of his Initial appointment

— produce prool of his age to the satisfaction of the Appointing
Ly - S Authority.

. (iv)  The Prool of age, to be produced by the employee shall be
’ the certificate ol his having passed the ligh School or
equivalent examination or where the employee has not passed
any such examination or for reasons beyond his control il is
not possible for him to produce such certilicate the employec

shall produce other prool of age (o the satisfaction

of the
Appointing Authority. o K\ -
C R %@m T
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DATE OF BIRTH

[ birth of an employee recorded in the certificate ¢ hi
3. Date o Ir ' ination or .
having passed the lligh School or equivalent  exami _ vihere i

g P y such examinationi as aloresaid, the date qf b

employee has not passed an [
or the age recorded in his service book a

i f birth or a
.ed to be his correct date 0 ' :
shall be deemied to tertained for correclion of -

the time of his entry into S€Mi,
ge, as the case may hn‘

st i e en
and no application or represeniation shall b ]
' : ver.
date or age under any circumstances, whalsoe

QUALIFICATIONS

9. The Goveming body shall lay down the minimum essenj,

qualifications, desirable qualifications and also specific experience required f;
various posts. The qualifications for the existing posts shall be as prescribe:

in Annexure-A.

CHARACTER

10. The Character of a candidate for direct recruitment to the servic

must be such as may render him/her suitable in all respect for empioyment in

ihe service of the Council.
NOTE

A Person dismissed by the Union Government or a State Government
L-'f-\"v/f'or- by ary Corporation, Undertaking or Body owned or controlled by the Unioz
- or‘SlaIe Government or by Local Authority shall be deemed to be illegible
Aconviction need nol in itsell involve the refusg] of a certilicate of good
, character.  The circumstances of the conviction should be taken into accoun
B 5 and il they involved rio moral lurpitude, or association wih crime, violence,
with a2 movement which has as its object {o overthrow by violent means 2

Government by law established, the mere conviction may not be regarded as @

disqualilication. &
{:‘-‘-\ '\‘ ( aaﬁ q:7 g‘ci J rh -}!_:H %i) /
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PHYSICAL FITNESS

j B No person shall be appointed 1o a post unless he is in pgood
mental and bodily health and free [rom any physical defects likely to interfere
with the ellicient performance of his duties. For this purpose, every candidate
will be required to appear before such medical authority as may be specified
by the Council or by the Appointing Authority. The Appointing Authorily may
direct medical examination of an employee al any time, during the period of
his service, il he is satislied that doing so will be in the interesl of the

Council.  On his being found medically unfit his services may be terminaled
without any notice.

MARITAL STATUS

12. (i) No male candidate who has more than one wile living and no
female candidale who has married a man aiready having a
wile living shall be eligible for appointment to a posl under

the Council.

(1) The Appointing Authority may, il satisfied that there are
special grounds for exempling any person [rom the operalion
ol these rules, refer the matter lo the Governing Body whose
decision shall be [inal.

RESERVATION OF POSTS

,"/13 Reservation for candidates belonging to Schedules Caste, Scheduled
\\l / Trlhes Backward Classes, in respect of posts under the Coumcl shall be in
acrordance with such orders of the State Government for their reservation as

ma), from time to time, be issued or made applicable through (he issue of

guide line and/or directives.

CREATION OF POSTS

14. Governing body may [rom time to lime creale such posts as it may
Oconsm‘er necessary and shall determine the number of posts ol each descnpl-on
f&j‘ the Council. Details of cmlmg, posts with their pay scales { on
17.07.1991 are annexed at Sl No. L. Y
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: ; y creale postg
The Director General however, will have power (0 lo

: et months and 5
meel emergent needs of adhoc basis for a period of 0 y

. i / the Chairman,
further extension of such appointinent must be approved by

APPOINTING AUTHORITY

: -~ veneral shall be (he

15. (1) The Appointing Authority of the Director (-t-ll'fflf | | the
' ; : ; [ the rule

State  Government as provided in rule 21 of of

T ¥ % .l Y
Association of the Council, and on the recommendation of fhe

Chairman.

(i) The Chairman shall be the appointing authority for the pog|
of Deputy Dircctor General based on the recommendation of
-officers—of- the--Director General based on the recommendation
of olficers—of the Dircctor General assisted by a scleclion

commitlee,

(ii)  The Director General shall be the Appointing Authority for (he

rest ol the stall.

SOURCE OF RECRUITMENT

16. (1) Appoint may be made cither;

(a) by direct recruitment

L}\:_.La.*"" -~ \\ (b)  The current appointment (o Deputy  Director  General

N = positions will be primarily by deputation from (he stale
T L Agricultural  Universities o Directorates  or  other
: ';.J-,'-ﬁ ) organisations and institufes.

-

(¢) by deputation or re-employment or on contract basis.

(@) by promotion  from amongst - the  employees  of  the

= ] Council through a (est or gy interview or selection or
Q, // by any other manner  prescribed by the Director
e pd . )
” ;_/ S General from time o time.
o~ wrl ) (
Ll e ; - ‘ -
l"ra‘i AT | fa :’—%\é{k__‘ (‘S] fl’OlIl l-”]} Ulh{r source ds ul}pru\-c[l b}, ”]u (.‘h.'!i“”:l“-
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:10:

The Director General subject to the approval of the Chairman, shall

decide as to which of the post be filled in by deputation or by direct
recruitment,

PROCEDURE OF RECRUITMENT

17.

(a)

The Board may decide from time to time fthe mode of
selection for filling up various posts in the Council cither by
direct  recruitment,  deputation/merger  of person on
deputation/and/or by promofion from within (he cadres. Any
person serving on deputation and the senior of whom are
merged with the Council shall bave status of directly recruited
person on the said post. Tre selection commitiee consisting
of not less than three persons, duly constituted Dy the -
Appointing Authority may draw up a panel of names of the
candidates for selection arranged in order of merit and furnish
it to the Appointing Authority  together with  its
recommendations.  Any panel prepared in this manner will
remain alive [or one year [rom the date of its finalization
and in the case of vacancy during the said period of one
year, the Appointing Authority may, without calling for fresh
applications, appoint the candidate(s) in the order in which
their names are listed on the panel.

All the posts on scientific and Technical cadre shall be filled
through direct recruitment,

For the purpose of direct recruitment the iJrocedure to be
[ollowed, unless oiherwise decided by the Governing body shall
be by open competetion; written examination or interview or

both or in a manuer specified by the Governing body.

The names of- prospeclive candidates for the purpose
may be either taken through employment exchange/exchange of
the State and/or the vacancies shall be widely advertised. In

both the cases the persons working in any capacily in the

QCouncil shall have opportunity to be a candidate il they opt
= \J
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i £ i Cl‘ .
(d) The appointment 10 the post of Steno and Junior Clerks shall

!
: be made through direct recruitment.  Iowever, @ 'quma of g
the Government [rom time to “"le)

Percent (or as revised by _
provided Suitah),

ed for the post of Junior clerk
alifications are available. 1,

cadres shall bhe [illed in by

{
!

shall be resery
with requisite qu
all  these

! candidates
higher posts in
promotion based on meril.

The accounts cadre shall consist of posls of Accounts Clerk
Assistanl Accountants, Senior Accountants and the Accouns
Officer.  The appointment [0

of Accounts clerks will be mad

the posls higher than the pos

¢ as follows:

| d: .
! (a) 50 Percent through direct recruitment.
tion from the lower scale, provided

(b) 50 Percent by promo
1 requisite qualifications are availabic.

suitable candidates will

——— e ——

COMMENCEMENT OF SERVICE

i
l 18. Except otherwise provided by or under thesc regulations service ol an
\ employee shall be deemed to commence from the working day in the forenoon
I_:I ' of which he reports for duty at the place and time intimated to him by the
i A __com‘pelent authority. In case a candidate joins in the aflternoon the sefu'ice
,f 1’%_‘ :sha“lll\j‘bc deemed to commence from the next following day. However, it shall
‘ Inoi’:\gffecl the seniority of the incumbent.

J- Fe v e ;

“ 4" SENIGRITY °
J 19. A categorywise gradation list of all the regular employce of the

Council shall be maintained for determining the inter-seniority of an employe

within the category. The Director General may order that the gradation list

of any particular category shall be prepared for the Council as a. whole
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NOTE

(i) Where the scniorily of an employee has not been especially
fixed by an order of the Appointing  Authority, it will
ordinarily be fixed on the basis of the date of his initial
regular appointment in the category. \Yrherever more than one
person have been appointed in a category on the same date

their interse scniorily shall be approved by the competent
Authority on the basis of merit list.

(i) ~ Where appointment has been made as a result of promotion
and no merit list has been prepared, interse seniority of the
employee in the next grade in one selection shall be fixed in

acordance with their seniority in lower grade from which they
were promoled.

(i)~ Where an appointment in the same category and in the same
grade is made on the same date by promotion and or by

direct recruitment an employee appointed by promotion shall

be deemed to be senior to the employee recruited directly.

(iv) The seniority of an employce previously serving on deputation

with  council and absorbed take on in it shall be counted

w.c.l. the forenoon of the date of merger of his services in
the Council,

~~_PROBATION

¢ RO

‘!I_,—"(/'.:. e _;".‘.:5?11.“\

= e 2. () An employee appointed directly for the first time against a
k;f_’ e regular post shall be placed on probation for a period of one
SN year and a promoted candidate for a period of one year from

the date ol joining the new post,  provided that the Board, in

exceptional cases, such as the appointment of experts and the

like may waive the requirement ol probation. 8
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of the employee inthe new Post be

(i) The performance i and the Agp
watched during the period of probation = | PPoiny,
viatene } ' . , :

i ol exceedmg  one
Authority — may extend  (he period 0 C ye,
reason (hereol.

without assipning any

DISCHARGE DURING PROBATION
recruited to @ post may aloany g,
during or at the end of (he period of probation or during
' : as v ocase  ma
extended  period of probation, a3 the case may be,
discharped from the service of (he Council under the orders |

the Appointing  Authority withoul rea
or onc month pay In lieu thergg

21, An employee  directly

assigning any reason or |,

piving one month nofice
would be required for the purposc.

REGULARISATION

rcgular appointment by an order j

2 A probationer may be given a
the case may be, i hi

writing, at the end of the period of probation, as
work and conduct are reported to be satislactory, his integrily is certified, an

the appointing authority considers him to be otherwise fit for appointment.

RESIGNATION AND TERMINATION OF EMPLOYMENT

Unless otherwise agreed upon in writing belween the Counc

23. (i)
and the regular employee, he may resign [rom the service ¢
o the Council at any time on giving to the Council at least
o \// e months prior notice in wriling ol his intention to do so or 0
.\’ 'l -0 ; .
l~ \ . ~ iRl payment of a sum equivalent o the amount of salary for th

period of (he nolice or, as the case may be, for the peri

by ‘which such notice falls short of the said period of

months.

Unless otherwise agreed upon in wriling between the Count
and the reguld

and the repular employee, e  Council
th

employee, the  Council shall be entitled to terminate
soryicos of ancmployee  without assigning any reason
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giving him not less than 3 months notice -in writing or on
payment of a sum cquivalent to the amount ol salry for the

period of notice, or as the case may be, for the period by
which such notice falls short of the said period of 3 months.

(i)  The scrvice of cmployces other than regular  may be
terminated without assigning any reason Dby giving him onc
month’s notice or pay and allowances in lieu thereol for the
period by which such notice [falls short of the said period of
one month.

(ivy ~ No such notice or pay in lieu thercol as aloresaid will be
required to be paid when the service of an employee 1s
terminated by way of punishment for an act of misconduct or
where an employee retires on attaining the age of retirement

or superannuation.

ACCEPTANCE OF RESIGNATION

24. The resignation of an employee shall not be effective unless it is
accepted by the comptent authority. The comptent authority may refuse to

accept the resignation if:-

(i) The employee is under an obligation serve to the Council for

a specilied period which has not yel expired; or

When The employee owes to the Council any sums ol money
and/or other liabilities till such time as the said amount is
paid or the liabilities are discharged; or

(i)  For any other specilied grounds to be recorded in writing.

APPOINTMENTS OF CONSULTANTS

The Dircctor General may scek the consultancy services on any
- tcchmcal aspect, the experlise on which is not available within the Counctl,
{g.\'\ for a period of upto six_months, extcndable by another period of six months.
e ,The consultancy charges payable to a consultant thus appointed?, would be

,\.
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EMERGENT APPOINTMENTS

puly Direclor General and Assisl-l
l|'|

s []f e
of these bylaws my
Yy

| the nulilicalion

20. The currently vacanl pos
tation on recommendaliong (v
0

Director General in the Council til

filled by Dircctor General through (ransfer/depu |
s wilh eminent scien

organiscd for this

. : m
tists and with the hu!“

various organisalions/consultation -
organisations purpose. I'hese SC]QQ“[
][]5

a selection a seleclion committec

will need approval of the Chairman.

Technical fellows and other suppoy;,
_ p

¢ Council with due :lpprm,_'l
il
on deputation [rom Olhg;

The currently vacanl posts of

personnels may be filled by the Secrel

from Director General, by way of {aking persons
depariment/organisation or through direct recruitment.
selections Director General may form scleclion.cmmfl
needed will arrange for appropriate examinations/intervicw elc.

ary of th

For the purpose of su
ittec/committees ayg i

APPLICABILITY TO PERMANENT AND TEMPORARY EMPLOYEES
nent and temporary employecs o
loyed on casual or daiy.

27. These bye-laws shall apply to perma
the council but shall not apply to amy Pperson emp

wages basis.

Except in regard to matlers for which speciflic provision hgg

been made in these Rules, Bye-laws,
made or issued by the Council, the service and [inancial rules

. framed by the Government of U.P. and such other Rules and
. -.'\"" orders issued by the Government of U.P. [rom time to time,
p e shall apply mutatismutandis to the employees of the Council in

(a)

Regulations or Orders

~ " )',_.; . " oy '
. = regard lo matlers concerning their conditions of service.

(b) Nofwithstanding  anything contained in these rules, he

Governing Body shall have the power to relax the requiremen
of any Rule mentioned in (a) above of these rules {o such

/ ~extent and subject to such conditions as may be considcrcd
necessary.
—é&pg ) O\D’g‘ﬂ\\ﬂd\\’j_ ‘ .J!
( am 957 Tea ) (27 TBF) C/,_,,._/-/‘V
& fag Wi i T
G5 93¢

Guq,\J q:.rq' a,liiut-”;f qrtq—a Yo No ‘Er‘-’{ 35"1".1;17; gfigz
HTEIS
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CCS (CC) CCS (CONDUCT) RULES : - APPLICABILITY OF

P

28. The U.P. Civil Services (Classification, Control and Appeal) Rules, and
the U.P. Civil Service (Conduct) Rules, of the Govermment of U.P. for the time

being in force, shall apply, so far as may be, lo the employees of the
Council subject lo the modification that:

(a) reference to the 'Governor’ and Government’ servents in these
Civil Services (Classilication Control and Appeal) Rules shall
be constructed as relerences {o the Chairman of the Council

and Officers and employees of the ’Council’ respectively, and

(b) reference to ’Government” and 'Government Servents’ in the
Civil Services (Conduct) Rules, shall be construed as reference

to the ’Council’ and ’Officers’ and employees of the Council’
respectively.

PROVIDENT FUND

29. Employees regularly appointed in the Council shall subscribe towards

a Contributory Provident Fund which shall be regulated in accordance

with the existing Contributory Provident Fund-cum-Gratuity Rules/the
rules framed for the purpose by the Council.

AGE OF RETIREMENT

30. (a) The age of retirement of scientific and technical personnel in
]ﬂtV«\ the service of the Council except for non technical posts shall
(' _ $ be 60 years. No extension ol service shall be given bul
o where absolutely essential in the interest of research, the
) - Couhcil may re-employ outstanding Sceientists on suitable terms
with the prior approval ol the Chairman. The tenurial posts
-\ will however continue to be held by the incumbent till the
Q_ term expires. 0\
e /// —‘t—%::g ; O\OQ&MZJ/ - V\E -
—*"5\/ (arm Tz 4 (- 7w WEF) car
uiggiegh i i e FrRms
‘!I'_'_ Sosto, Flu.aquam v w. g wo rfy umaiid afuae s

IGe S F
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an those mentioned in (a) above, shall Ielirg

(b) Stall other th
age as

attaining the

prescribed by "
¢

supt:rnnnuatinn
similar calegories of stall [rom g

Government of U.I'. Tor
to time.
APPOINTMENT TO TENURE POSTS
31. The tenure of the Direclor General position will be § ycars, The
time which olher posts in

Governing Body may decide from time [0 ks
UPCAR shall be tenure posts.  The period ol tenure will, inthe fjr,
may be further extended by another 3 o s

instance, will be 5 years which
years depending on the performance and age of the incumbent.

DELEGATION OF POWERS TO OTHER OFFICERS

32, The Governing Body, the Chairman, the Director General, delegate
such of their powers to other officers of the Council as may be considereq

necessary in the exigencies of service.

COMMUNICATION OF SANCTIONS ORDERS etc. RELATING TO ACCOUNTS

33; All  sanclions and orders issued or delegations made by the

competent authorities under the Rules, Bye-laws and Regulations allecting the
reduced to writing and communicated to the

Council’'s accounts shall be
internal audit of the accounts of the

concerned persons responsible for

Society. These orders may be communicated under the hand of either the
Director General or- Secretary or such other oflflicers as may be empowered by

~ the Director General in his behall, in accordance with the ’‘Rules of the

Al viY ~Jociety’.
|
L _ABTHENTICATION OF ORDERS UNDER CCS (CC&A) & CCS (CONDUCD
g 4#"" RULES
3d. Orders made in the name of the Chairman Vice-Chairman and the

| ’\ Dircctor General may be authenticated under the hand of the Secretary,
\
ra / —@:-C‘g - (Q_ﬂ\-k\”o\'«;\
' — . L/\
g i) e wziflm G it
('ﬁ_ﬁ. et ’.'ﬂalﬂi. ¥f"1' Hﬁt{urﬁ qf.u‘_ ve o i ;---.':':*.'_'].'; qfiga s o '.‘-"-h;r:
é‘T = , * Wil

- e »
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SIGNING_OF AGREEMENTS
P13 bl

33. Agreement ete. which may create obligations of any nature on theCouncil
and not covered under any other bycdaw shall be signed by the Dircctor
General, or the Secretary or an Officer working under and authorised by the

pirector General, and is in accordance with the 'Rules of the Society’.

INTERPRETATION OF RULES

36. Words and expressions used in these rules shall have same meanings as
defined in the Rules. Words importing he singular number shall include the
plural number, and words importing the male gender shall include the [emale
gender. The interpretation of these Rules, as made by the Chairman shall be

conclusive and [inal.

CHAPTER - Ul .
PAY ALLOWANCES AND OTHIR SERVICE CONDITI_ONS

SALARY ON RECRUITMENT

37. (1) An employee directly recruited shall draw pay and allowances
applicable "to the post. However, in deserving cases, a higher
starting salary may be allowed by the appointing authority on
the recommendation of the Selection Commitiee.

(i) In case of promotion unless the governing body otherwise
prescribe, the fixation of pay shall be in accordance with the

relevant rules contained in Financial Hand Book Vol. 2, Part 1l

to IV on the subject.

The pay scales of the employees of the Council [for various

categories of scicntific and technical personncl will be according

to the State Agricultural University scales. ~The pay scales of

Administrative, Subordinate and Supporting stalf would be as

applicable for the offices and officers of principal heads ol the

departments  of Uttar Pradesh Government. Existing pay gﬂlcs

o as on 17.07.1991 in e Council arc anncxed at Sl No. 1-.)[ A
. o . ;

i pgzza.m ( &rarm 772 4 ) ;yi-'q,ffn“ﬂc‘:ﬂi‘?
afa4 g ST
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D ON CONTRACT

“1ON AN
FIXATION OF PAY ON DEPUTATION

m Government seryj,

yees appointcd fro

38. (i) In cases of emplo
. from olher service
shall be as agreed between

employer.

the terms and Condify,
s

(i) In cases of employees 07 contract, the [ixation of pay Shay
be in accordance with the conditions of contract between the
e :

Council and employees concerned.

ANNUAL INCREMENT

39, (i) All the employees (except those who arc govermed by the pay

scales of the relevant Wage Board), whose increments are gy,
in the present system oOn the different dates of calender mopf
shall be granted increments on the first day ol the month i

which the increment fall due.

(i) An annual increment may be allowed to an employee at the
rate as shown in the scale of pay of the employee concrned
unless the increment has been with held as a disciplinary

measure at the Elficiency Bar.

(iii) The extended period of probation .shall not count [or
increment, unless the Appointing Authority directed otherwise.

(ivy  An employee who has remained off duly on extraordinary
i 2N leave, study leave or any other such similar leave, the dale
of increment shall correspondingly be shifted and the period of

= such Teave shall not be counted for the purpose of increment.

(v) An employee who officiates in 2 higher post or in a higher

scale of pay shall earn the annual increment by counting

C\ period spent by him on such higher post or higher time scale

- / of pay in his lower post when reverted to that post or |fimé

/é\‘_‘-/_, scale of pay. \ |

L P @] %
S (e g e

(¥ Scanned with OKEN Scanner
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PREMATURE INCREMENT

40. The governing body may grant premature increment to an employee
of the Council on 4 time scale of pay. The governing body shall not
delegate the exercise of i power to any authority.

CROSSING OF EFFICIENCY BAR
———— 1 BAR

41. (i) No employee shall be allowed to cross an efliciency bar
unless the Appointing Authority is satislied that he has been
working efficiently and to the best of his ability and that his
integrity has been certified.

(i)  An employee may be allowed to cross the efliciency bar in
the time scale of his pay on the basis of his character rolls
and the overall satisfaction of Appointing Authority.

DEARNESS AND OTHER ALLOWANCES

42. Dearness allowance, House rent allowance, City Compensatory
allowance and other allowances including encashment of leave for officers and
stall in the service of the Council shall be regulated, Mutatis Mutandis, in
accordance with the fundamental and subsidiary rules and such other rules and
orders as are accepted or issued by the Governmeni for their employees from
time to time and as modilied by the Council wherever deemed necessary.

MEDICAL FACILITY

. 743, The employees of the Council including those working on deputation

[’\;/{Glr‘bg entitled to medical [acilities as approved by fthe governing body from
W time to fime. Such [acilities will however, not be less (han those prescribed

orking on deputation

- -

e by bufeau of public enterprises of U.P. The employees
“ will be governed by their conditions of deputation.

("
T8

: { T Gi5w) Coar
B ( @ 277 ot e o f}&
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LEAVE
shall be regulated in

“““manc

(of all kinds)
Al " . L - N, . n e

Jovant Fundamental and Subygj

relevat liary Ruje,

The grant of leave
[ the State G &
o 1V) o e :uvcmment.

d in the
1 (part 11

dd,

with the provisions contame
. , . /
of the Financial Hand Book Vo.

SCOPE OF SERVICE

distinetly provided the whole time employ
. ¢

Unless otherwise :
| of the Council and he shall s, i
e

shall be at the disposd

45. (i)
acity and at such places as he may |,

Council in such cap

directed from time 1o time.
and instructions of the Council ang 4

(i)  Rules, regulalions
methods and procedures in force gpg

arrangements, systems,
those promucgated by the Council in [future for the purposes

of regulating work, safety, discipline, cleanliness, good condye
avoidance of waste of time, materials and money shall pe
binding on the employee and he shall comply with and obey

all orders and directions that may, from time to time be given
to him by any person under whose control or superintendence

he may be.

the Council honestly an [aithlully,

(iii)  An employee shall serve
interests ol the

and shall do his utmost to promote the
Council and shall show courtesy, attention and deligence in all

e
- ~ . p r .
e ‘///\ transa:;hon with any and every person with whom he may
~ P come mto contact in his official capacity.
_r

R

/hall also be recorded in the Servic

w .-Ia__é
SERVICE RECORDS

-~

46. A Service Book of each member in the service of the Council shal

be maintained on the form prescribed for governments scrvants and shl
contain enteries relating to every step in s service life, cach being atlesle
E] <

by competent authority. Besiqd : Ve
¢, all kinds of leave ofher than casual "

{ g T ! Coad qi5w) (_/v:/A
s gix e

e iR .
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CHARACTER 1O )

i A l‘l““m“'l il ul e |l|"|j‘|"|l|l p.'”l,” i ||Hl“||l|||l|"'| “Y the

Council e whieh ontifos shall be wade overy yorr by the appolnting anthority

] A} MmN
onthe baske of Bis work and wirth and recommondations of s dmaediate
sipertor oftver,

MERGER IN COUNCHS STRVICT
. Fonployees  servig on - doputation with the - Counelly iy ot the
discretion of the Councll, opt for morgor It the sorviees ol e Councll on
such terms and conditions ax are applicablo to the employee ol the Caunell,
Stbject to the approval ol e Government, I easo ol Government servant
the  sald  employee  shall have o reslgn  hs o post no the Goyernment
organization/institution and shall recelve his retivement benolits as admligsiblo 1o
him on e dote ol vesignation from the Governmoent/lnstituto concernod,  The
Council shall not bear any Habllity In i rogard for the perfod of Wi sorvic
under the Govemment/Zinstitution,

APPLICATION FOR EAMPLOYMENT EESEWHERT

4, An employee seeking employment elsewhero outside the Council shall
not send his application except through the Couneil. The Counetl reserves (he

tight to with hold any such application without assigning any reason thereol,
WORKING HOURS

v 80 The employee shall observe the working hours s may be prescribed
l i: bl a Yrom time to time by (he Director General or any other compelent authority
\/ A
| A ) )
' authorised by him,
\ P

a "

ATTENDENCE

51 An employee shall comply with instructions from time to fime relating

(o the recording of time and arival for work and departure from he place ol

k\ work, period of duty, hours ol '.\-)ul. ete. which shall be noted, \

- F'-“-:. :_ - T - (‘\\ '&‘ E/h u\\_ :“L' . : - ‘Au'
e\’ ‘_‘- I'l-l‘\b'i ."‘;') ~r .\ )
: wl) ' ( i G0
”X‘M‘ fes  ( De ws ) LU R
L Dk e _' qee wlan ve Uu T oo
¢ - alis .
h- —— - — -r-ﬂ e - R e i
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* Travelling allowance to the stall of

:23:

HOLIDAYS

52. Council shall observe the holidays including  the restricted  and (¢

local holidays in accordance with the State Government and the Loca]

authorities. )

TOURS

53, An employee may be sent on four, in (hc course of his olficial

duties, any where.

TRAVELLING ALLOWANCE

the Council will be as per

decision of the governing body, subject to the condition that it will not be
less than that permissible for employees of the public undertakings in U.P.

ENQUIRIES, PUNISHMENT AND APPEALS

55. The procedure for dealing with cases of enquiries and disciplinary
proceedings, etc. shall be the same as laid down in Classiflication, Control and

Appeal Rules and orders of the U.P. Govemment.

CONDUCT RULES

56. Government servents Conduct Rules in Vouge under the U.P.

Government shall apply as such to the employees of the Council.

/7 ~GRATUITY

1. ﬁ’/ yw A

a
o

gq3a ufwa, fd

ALY

--5? All the Tull time officers and employees of the Council will be
-czllnlcd for gratuity under the Group-Gratuity-cum-Lile-Assurance-Scheme of the

Life Insurance Corporation of India (il the pension gratuity/group insurance
provisions ol  Government are made applicable (o {he employees ol the

Council. .
[
P &.@2 a\ Q,go_t,\@ - \
( e . - ( quwr/ ‘,/\
sfae g PR o~ U.V\ )
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" regulations  of

Q %/Q o Qﬂf&w& Y

who are In servic

124

PROVIDENT FUND

PR

58. Each  whole time
time employce of the Council cxcluding those on

deputation, shall  subscribe . :
scribe 1o the Provident Fund at the rale decided by

Government ol U.P § g
P.Tor Public undertaking.  An  equal amount shall  be

contributed by the C P .
y the Council simultancously.  The other terms an conditions ol

l)
the Provident Fund shall be l‘cgu[d[uj by the E.P.F. Rules as may he [ramed
by the Council.

PUBLICATION OF WRITTEN ARTICLES

59. Subject to his legal right no employee shall publish or cause 10 be
published an article written by him on any maller whatesoever inany
newspaper, journal or other publicalion without the wrilten permission of the
competent authority. Such permission shall, hewever, not be necessary for the
publication of articles which have no bearing on the alfairs of the Council

and which do not directly or indirectly affect the interests of the Council in

any manner whatsoever.

PUBLIC SERVANT

60. All employees of the Council are public servants as defined in the

Indian Penal Code. .

EFFECT OF ENFORCOEMENT OF TIHESE REGULATIONS

61. These regulations shall apply to all the employees of the Council
e on the date of enforcement of these regulations, i.e. 17th

July, 1991 and aflterwards.

Any employee who does not conduct himsell according  to (hesce
commils breach thercof shall  be proceeded — apainsl

accordingly-

f
/ amn 6 .. (e
Nem 7 (@ ez g ) iR ot Fw
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REGULATION OF OTHER MATTERZ,

ilic ared by the rules
62. In repard to the matter nol specifically cover y or by

(o the service of the Board shay

special  orders, persons appointed

: applicable penerally (o «f.
governed by the rules, regulations and orders appli I LU PT

Government employees.
S OMpeniz
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ANNEXURE . ,

QUALIFICATIONS IN _U.P. COUNCIL qp

DETAILS OF THE POSTS AND TIE 17, 1991

JULY
AGRICULTURAL RESEARCH AS ON

. e b S
SL Designation & Pay Scale Qualification

No.

1. Director General

An eminent agricullural scientist of repy,
(7300-7600)

having excellent background and experience
in any aspect of agricultural lcc]molog}..

2. Secretary of the Council Master’s  Degree m‘ 81‘1)/ bran-ch of
(5100-6300) agricultural sciences wilh wide experience of
management/ administration of agricultura

programmes/ organisations ol the relateq

departments.
3 Dy. Directors General Master’s chree in the related branch of
(4500-7300) agricultural sciences with excellent academic

record followed by Ph. D. Minimum ¢
years of resea rch/teaching  or extension
experience  of which 5 years experience

should be on {he post ol Associate

Prolessor or equivalent.
4. Asstt. Director General

(3700-5700) Master’s Degree ip the related branch of

— agricultural sciences with excellent academic
s L record followed by pp. Degree in the
‘L*"Krb! : related subjects, Minimum 5 years of

research/!eaching Or cxtension experience on
the post equivalen o that of Assistant

_ @ Professor/Scienlific Officer or equivalent.
AP §
/ (AT qc1 ) C'Y\ s W) 1

.// afgs \ ‘I'-".'ﬁ' 5 ) | '\u;{
) o800, 5y TITHIA qfl oy, RIAIECs B A
m« e Yo Xo wfy angury gfiga Gy Fad o
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S, Selentitie Ofep

(2200-4000)
Moster's  Deprea In nny ffranch ol

aptlentirnl sefences with cxcellent aendemie
record,  Desteable Ph,DReseatel experience
i the related fleld,

6. Teehnical Secretury 10 D

2200
( 1000) Maters's — Depree  dnany  Dranch ol

apcealtural sciences with cxcellent acadenie
record,  Desirable LD /Rescarch CApErience

in the related hield,

7. Technical Assistant

(2“"035"[]) Master's Doepree 1 iy Lraneh ol
apricultural  sciences  with pood acadenne
record,

8. Administratvee Officer

(2000-4000) Graduate with pood second class Trom any

recopnised  university, 100 years expenence
n Hl government department/public
andertakings  on  responsible  posts, like
Administrative  Officer, Section Officer, cte.,

and should have experience of oflice and
personnel management.

P Avcounty Qe

(200 000) An officer to be taken on deputation T
‘,u' the Finance Department ol (he o Slale
| B '
| / g
MY _ Governmenl.
p A "/ ,
) r's

1 Artind o hatoprapliel

(LA 2000 A graduale with  excellent  photopraphi
’ l

experience/techniques. Iploa I

) Arts/Photography — from iy Pecopisd
institute would be an added  qualidn alilult

\ ( t\ \ 9__ ﬁ-.‘-\-"f‘:\‘ j :

o 'e - _ -

( "i'l" Wid ) (VAR qig ) wl b

wgrfa T " uam
EPSTE B R L

MK
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11.  Accountant ;
(1400-2600) A postgraduate degree in Commurce-w“h

Accountancy. - 5 years experience
working on any post related to accountangy
in a povernmenl department or  semp

government/Autonomous Body/pubyic
Undertakings.
12.  Computer Programmer
(1400-2600) A science graduate  with  lraining g
I Computer Programming and operation, Ay
least 3 years practical expericnce of
! Computer Programming of which at [eas|

one year’s experience in any  scientilic

organisation of Computer Programming and

¥

operation.
< 13. Assistant Librarian - cum
! Documentation Assistant
= (1400-2300) A graduate in Library Science.
]
14. Assistant Accountant
(1400-2300) Commerce graduate from any recognised

university. At least two years experience
of working in any government or semi
government organisation/autonemous

institution or public undertaking.

[y L4 1 - N 4 4+

15. P.S: to D.G.

. (2000-3500) *A  graduate from any any recoguised

"?‘.‘.\. I . . . - - .

e university with minimum 10 years cxpericnce
a2 as Steno/PA., proficiency in Ilindi English

shorthand typing, promotion post.
s \ :
Ty e 2, < £ C/M A

( &3 F77 Te7 ) TIITE qros :
' ‘_I," (3177 arEw) pft fRom
s nIfgs g R
' i i s = = : "-\j = B ’
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1,

18,

0.

Fed
ra
M

23,

2,

\ -qﬂ\)
mﬂ‘ ‘.eﬂ

Acconnts Clork
(L2002 2040)

Caretako
(1200-2040)

Store: Inehanye
(1200-20.40)

FPARN Operator
(1200-2040)

Computer
(1200:2040)

Operators

Stenographer
(1200:2040)

Clerk-cum-Typist
(1200-2040) © Ao

K\].\:\..;:‘;‘\C\ ) A==

Drivers
(950-1500)

Peons, Dak Runners, Cash

'.-\ssist;mue, Chowkidar &
Farrash.

(750-950)

Aali
(750-950) \

N

oo \L LR

A Commerce graduate with high socond elass

doproo,

A paduate with sound experfones I typlng

and ollice management,

A piaduate with sound expetionce n typing

and oftice management,

A praduate with training i EPABN operation

from Posts & Telepraphs Departmont,

with  fraining  in computer

operation and programming.

A praduate

Intermediate  with — excellent proficiency —in

English and Hindi Shorthand and (yping with
minimum - speed  of 80 o0 words

and per

minute respectively,

A graduate with minimum typing speed ol 30
words per minute.

At least Junior High School or equivalent
with driving licence, :
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EXISTING RULE

(i) An  employee appointed

directly for the first

against a regular
post shall be
on probation for 2 period

of one year and a promoted

period

time
placed

candidate fcr a

of one from the

year
joining the

that

date of
new post, prouidea
the Board, in exceptione’
cases such as the appoint-
ment ot experts and

the like may -waive the

requirement of probation.
(ii) The performance of the
employee in the new
will be watched

period of

post
duringg the
probation and the Appoint-
ing Authority may extend
the period not exceeding
one year without assigning

any reason thereof.
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EXISTING RULE

Master's Degree in the 3
related branch of agricult-

ural sciences with excellent

academic record followed
by Ph.D. Minimum lO.years vy
. of research/teaching

or extension experience

of which 5 vears experience
should be on the post
of Associate' Professor

or equivalent.

PROPOSED RULE

20.(iii) During the probapioh no app-

lication of an employee shall
be forwarded for seeking

appointment elsewhere.

(e 1

PROPOSED RULE ..

Master's Degree in the related
branch of agricultural sciences

academic
by Ph.D.

excellent
record followed

Minimum 15 years of research/

With

teaching or extepsion experience

of which 5 years  experience

should be on the
3 years on

post of

a Professor or

-

the post of Head of the

line

State level related
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